University of North Texas Health Science Center
POLICY COMMUNICATION PLAN

Questions, Contact:
Desiree Ramirez, Chief Compliance Officer
desiree.ramirez@unthsc.edu 817-735-5131

Name of Policy

Part 1. Stakeholder Impact & Training Requirements

[This plan is to be used to communicate new, revised or retired/rescinded policies to the intended audience and other relevant stakeholders. It will include what is required to ensure the relevant audience
understand the new/amended policy and/or replacement of retired policies.
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Part 2. Compliance Monitoring

Policy Owners or their delegate(s) are responsible for ensuring their policies comply with current State and Federal laws and UNT System Regulations and Regent Rules. In order to

provide assurance to the Office of Institutional Compliance and Integrity that the policy(ies) are compliant, the following template should be completed.

Examples of activities or procedures that may be required include; obtaining accreditation, registration or licensing from the relevant authority; reporting to a relevant authority on
compliance; employing or training particular staff to undertake compliance-related duties; maintaining records on activities undertaken by staff or students in accordance with the

legislation; developing a procedure for reporting of non-compliance incidents within the organisational area.

Compliance procedures should not be "add-on" activities which require additional resources, but should, wherever possible, integrate with the normal business activities of the

relevant department/ unit.
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